
 
 

 

Suppliers and Business partners of Bano AS, are expected and encouraged to adhere to 
standards which are consistent with its key principles embedded in this document and have 
thes principles made applicable towards to their own supplier chain and employees with 
whom they work with in the delivery of goods and services to Bano AS. 
 
Human and labor rights at the Workplace 
 
Work environment 
Employees shall maintain an honest, clear, and 
respec?ul form of communica@on in the workplace, and be able to work together to get the 
job done. The working environment shall be safe and conducive to good health, bearing in 
mind the prevailing knowledge of the industry and of any specific hazards. Necessary 
measures shall be implemented to prevent and minimize accidents, injuries, and damage to 
health that directly results from or is related to condi@ons in the workplace. Employees shall 
have access to sanitary facili@es and clean drinking water. 
 
Notifications of breach 
All directors and employees shall be commiFed to building a culture of trust where all can be 
comfortable to ask ques@ons, seek guidance and raise concerns. If anyone is aware of or 
suspects any misconduct or viola@ons occurring, he/she shall immediately no@fy his/her 
manager. No retalia@ons against anyone speaking up in good faith to ask ques@ons, raise 
concerns or report any unwanted incident shall ever be tolerated. 
 
Work contract 
All employees are en@tled to a wriFen job contract. Obliga@ons to employees in accordance 
with interna@onal conven@ons and/or na@onal legisla@on and regula@ons concerning regular 
employment shall not be avoided by using short-term contracts. 
 
Working hours 
Working hours shall be in accordance with na@onal legisla@on or industrial standards and 
shall not exceed the working hours laid down in current interna@onal conven@ons. 
 
Wages 
Wages shall at least be in accordance with na@onal provisions concerning minimum wages or 
industrial standards and shall be sufficient to cover fundamental needs. Wages shall be 
agreed in wri@ng in the employee’s work contract before work begins. Wage deduc@on as a 
disciplinary measure is not permiFed. 
 
Trade union membership 
Employees shall without excep@on have the right to establish or join trade unions by their 
own choice. It is not acceptable for the employer to in any way discriminate against trade 
union members or union representa@ves. 
 
 
 
 



 
 

Force- and childlabor 
No forced labor, slave labor or in any other way involuntary labor shall take place. 
Children under the age of 15 or aFending compulsory educa@on shall not perform work 
apart from the excep@ons given in the Working Environment Act (§11). 
 
Discrimination 
Any discrimina@on in working life based on ethnicity, religion, age, disability, gender, marital 
status, sexual orienta@on, trade union membership or poli@cal affilia@on is unacceptable. 
The employer shall not make career decisions based on personal preferences- or 
rela@onships. 
 
Abuse 
Physical abuse or punishments, or the threat of such, is unacceptable and forbidden. The 
same applies to sexual or other abuse, and to other types of humilia@on. 
 
Conditions outside the Workplace 
 
Environment 
Bano shall strive to minimize the environmental impact of its own and its customers’ 
ac@vi@es by providing leading technologically and environmentally sound products and 
solu@ons. The impact on local land, resources and environment shall always be considered. 
Produc@on shall not conflict with na@onal or interna@onal environmental legisla@on and 
regula@ons. Hazardous chemicals and other harmful substances shall be carefully managed, 
necessary emission and discharge permits shall be obtained where required. The effort to 
reduce the environmental footprint of Bano’s opera@ons is considered a con@nuous and 
never- ending challenge for the company. 
 
Animal Welfare 
If any of the manufactured or sourced products stem from animals, considera@ons to animal 
welfare shall be taken by all links in the value chain. 
 
Anti-Corruption 
Bribery of any kind, size and by any means of customers, agents, contractors, suppliers or 
their employees as well 
as public officials to secure illegi@mate private or work- related benefits, is unacceptable and 
prohibited.No employee or business partner will suffer adverse consequences for refusing to 
engage in improper payment ac@vity, even if this results in loss of business for Bano. Bano is 
commiFed to complying with all an@-money laundering laws. Bano shall conduct business 
only with business partners involved in legi@mate business ac@vi@es with funds derived from 
legi@mate sources. Necessary steps shall be taken by all employees to avoid situa@ons that 
may cause or appear to cause a conflict of interest. In the case of a poten@al conflict of 
interest, the employee shall disclose the poten@al conflict to his/her line manager 
immediately. 
 
 
 
 
 



 
 

 
Responsible Supply Chain Management 
Bano expects suppliers to operate in accordance with Bano’s values and standards regarding 
health and safety in the workplace, quality management, considera@on for the environment, 
ethics, an@-corrup@on and social responsibility, including human rights and labor standards, 
as well as na@onal laws and regula@ons. 


